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The Children Welfare Centre’s College of Law is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training? ‘
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The Children Welfare Centre’s College of Law is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? . ‘
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your respohsibilifios could you have performed better? What affected your
performance?
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5) In what areas could you have used more experience or training?
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The Children Welfare Centre’s College of Law is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This S_elf-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? N
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5) In what areas could you have used more experience or training?
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The Children Welfare Centre’s College of Law is committed to maintainin
standards and expectations for all positions within the College and for providing em
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
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conversation with their supervisor. It provides the supervisor with valuable information about
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The Children Welfare Centre’s College of Law is committed to maintaining dogumented [:crfon;lil&fh
standards and expectations for al| positions within the College and for providing employee
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their.perfo.rmance and wgrk
situation over the evaluation period and to be prepared to participate actwel)" in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable mfgrmahon about
employee performance, needs, and concerns from the employee's perspective. Employee
anSwers are an annual opportunity for input into what changes could be considered for the good

of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did
What contributed to this?
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3)  Which of your responsibiﬁtios could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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employee performance, needs. and concerns from the employes’s perspective. Empial
answers are an annual opportunity for input into what changes could be considersd for the good
of the department and the College. This form will become pan of 2z employee’s parm=oe=
personnel record attached to the corresponding performance evalnztion form.
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5) In what areas could you have used more experience or training?
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The Children Welfare Centre’s College of Law is committed to maintaining doc.:umented performan.ce
standards and expectations for all positions within the College ar.u? for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their‘ performance and wgrk
situation over the evaluation period and to be prepared to participate act(vel)" in the e.valuatnon
conversation with their supervisor. It provides the supervisor with valuable mfgrmat:on about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.
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Which of your responsibilities could you have performed better? What affected your
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining docugnentcd pcrfonnaQW
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and wprk
situation over the evaluation period and to be prepared to participate actively in the c'valuatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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The Children Welfare Centre's College of Law is committed to maintaining documented performi

nee

standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities,

This sclf-appraisal is intended to help employees objectively reflect on their performance and Wflrk
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perapective, Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.
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Since your last evaluation, what job-related accomplishments are you most
proud of, and why? / ._/
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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EMPLOYEE SELF APPRAISAL FORM
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EMPLOYEE NAME: -Z\) b@(pcr(P)&\fU .
Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed {0 maintaining dogupuented performance
standards and expectations for all positions within the College and for providing employees with

consistent feedback about performance and position responsibilities.

|
|
This self-appraisal is intended to help employees objectively reflect on their performance and w?rk !
situation over the evaluation period and to be prepared to participate actively in the e.valuatlon ‘
conversation with their supervisor. It provides the supervisor with valuable mfgrmatnon about |
employee performance, needs, and concerns from the employee's perspective. Employee |

answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.
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2) Which of your responsibilities did you perform best or improve in the most?
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3) Which of your responsibilities could you have performed better? What affected your
performance? ’
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4)  What courses, training, or experience most benefited you since your last

evaluation?

A com //c/ / "(“fg?/ U/fr'vn CovVe GAY é -Aw / 7
g At S ﬂ/ﬁ’OOM iells)
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DATE : i
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Reason for Evaluation;
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to maintaining documented performance

The Children Welfare Centre’s College of Law is committed : .
providing employees with

stand.ards and expectations for all positions within the College and for
consistent feedback about performance and position responsibilities.

This sFlf-appraisal is intended to help employees objectively reflect on their performance and W?fk
situation over the evaluation period and to be prepared to participate actively in the e.valuatxon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concems from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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3)  Which of your responsibilities could you have performed better? What affected your
performance?
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4)  What courses, training, or experience most benefited you since your last

evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining dogurncnted performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their perfo!‘mance and wgrk
situation over the evaluation period and to be prepared to participate actively in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why? '
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3)  Which of your responsibilities could you have performed better? What affected your
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?

e fave bonefilled fown Sl i
f‘,; :,U Hranced mwfcé}? fi/zxﬁf\;mﬁ'ﬂ/ﬂr;
e /f??W ’”44’{"/;7

|
CX Scanned with OKEN Scanner



EMPLOYEE SELF APPRAISAL FORM

DATE : 0.2 oy LRS!

EMPLOYEE NAME: /—\Q LCJC.‘(C nd .,

Reason for Evaluation:

B Iﬁ‘Omotion] | | Merit Other

The Children Welfare Centre’s College of Law is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w9rk
situation over the evaluation period and to be prepared to participate actively in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, fraining, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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The Children Welfare Centre’s College of Law is committed to maintaining doc'urnented performaqc;:
standards and expectations for all positions within the College and for providing employees wit
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w?rk
situation over the evaluation period and to be prepared to participate activel)" in the e'valuauon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2)  Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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4) What courses, training, or experience most benefited you since your last
evaluation?

4 daglly foaivirg pwosem helpe Lo i
O N

ecrpon maty
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Fosthoe txperricice with dod compbis olation
lke AVS o dzunc wold haye A‘//’Z/ Z‘! ”‘“7:%7‘
4 4//7"\%20 et hore WMV)}

CX Scanned with OKEN Scanner



EMPLOYEE SELF APPRAISAL FORM
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EMPLOYEE NAME: /m("i pae w Rxa /:m/>/’m /

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining documented pcrformaqcc
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w?rk
situation over the evaluation period and to be prepared to participate actively in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
ud of, and why? : .
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? :
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3)  Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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Reason for Evaluation:
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The Children Welfare Centre's College of Law is committed to maintaining documented performan.ce
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and wgrk
situation over the evaluation period and to be prepared to participate actively in the e'valuatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)  Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your

erformance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: /\‘ Heng /"]v‘(" :

Reason for Evaluation:
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The Children Welfare Centre's College of Law is committed t0 maintain
standards and expectations for all positions within the College and fo
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflecton their performance and wgrk
situation over the evaluation period and to be prepared to participate activel): in the eyaluatlon
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why? - '
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your

performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: ‘]\g(\/jk “ !‘ht)u\’k'm é‘

Reason for Evaluation:
[~ Annual l || Pmmo@
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The Children Welfare Centre’s College of Law is committed to maintaining
s“‘"d'ﬂf’ds and expectations for all positions within the College and for pr
consistent feedback about performance and position responsibilities.
heir performance and work J
|

ively reflectont ;
actively in the evaluation .
1

This self-appraisal is intended to help employees objecti
situation over the evaluation period and to be prepared to participate
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

Since your last evaluation, what job-related accomplishments are you most

proud of, and why? P ‘ 7
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3) Which of your responsibilities could you have performed better? What affected your
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: f?{ A moA \/(:m{a\/ ,

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining dog:ur.nented ;;erformi!‘rlli:;
standards and expectations for all positions within the CoIIegF and for providing employees
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their.perfo!-mance and wgrk
situation over the evaluation period and to be prepared to participate actlvelx in the e_valuatlon
conversation with their supervisor. It provides the supervisor with valuable qurmatlon about
employee performance, needs, and concerns from the employee's perspective. Employ;;
answers are an annual opportunity for input into what changes could be consndered'for the go
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

roud of, and why? ' |
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5)  Inwhat areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM
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EMPLOYEE NAME: P/)’a‘é' Feha Hiy)@

Reason for Evaluation:

‘\/r Annual ] r ] Promotio_n' ‘ @

The Children Welfare Centre’s College of Law is committed to maintaining doguinented performancc
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their perfonnance and w?rk
situation over the evaluation period and to be prepared to participate actively in the eyaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why? ,
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your respoansibilities could you have performed better? What affected your
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4) What courses, training, or experience most benefited you since your last

evaluation? .
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5) In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM
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DATE : == ' Du %57

EMPLOYEE NAME: | mjaon p\Qh €

Reason for Evaluation:

[\/lAnnuall { |pmm(,;$] [ [Other |

The Children Welfare Centre’s College of Law is committed to maintaining documented performarice
stand.ards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflecton their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)  Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

T W oble hoavigote come \relf
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4)  What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training? ' ‘
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EMPLOYEE SELF APPRAISAL FORM

DATE : 2.2 \ou\a 0oy

D "
EMPLOYEE NAME: Nam A to to s0s 'lx

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining documented perfonnaqce
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w?rk
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this? ‘ '
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last

evaluation? . - )
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5)  In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : 92\00\2 094
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EMPLOYEE NAME:

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining documented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation penod and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
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2) Which of yofir r sponsnblhtles dld you perform best or improve in the most"

What contributed to this?
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3 Which of your responsibilities could you have performed better? What affected your

performance?
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4) What courses, training, or experience most benefited you since your last
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5) In what areas could you have used more experience or training?
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining documented performance
stand_ards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why? _ - 4 [ ..
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining dogufnented performance
standards and expectations for all positions within the College anq for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and W(:')I'k
situation over the evaluation period and to be prepared to participate actively in the e.valuatlon
conversation with their supervisor. It provides the supervisor with valuable infgrmatlon about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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EMPLOYEE NAME: | M Thon 1A

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining docfurnented performance
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and w9rk
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent

personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most

proud of, and why? . 1 .
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What contributed to this?
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3) Which of your responsibilities could you have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining dogumented pcrt'orman'c;
standards and expectations for all positions within the Collegf: and for providing employees wit
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actlvel)f in the e'valuatlon
conversation with their supervisor. It provides the supervisor with valuable mfc?rmatnon about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?

, / Lhnt

A co rv/’w/)c'wf/):(-j int esraf F o W/‘ "‘@@_ /i/&?e Z"\Q}{
_<.7l(),(,fw7/,'hc,¢/ /,)/m;,ﬂn/]'ﬁv} (/{muj YIS cf%f/, iy
All ¢n fosord hon Gathoned

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could you have used more experience or training?
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Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining docurnented perfonnan.ce
standards and expectations for all positions within the College and for providing employees with
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why? 7
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2) Which of your responsibilities did you perform best or improve in the most?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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EMPLOYEE NAME: A'\/'/Tx )U f'*/"

Reason for Evaluation:
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The Children Welfare Centre’s College of Law is committed to maintaining dogumented performan'c§
standards and expectations for all positions within the Colleg'e and for providing employees wit
consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their‘perfo!'mance and w9rk
situation over the evaluation period and to be prepared to participate aCtIVCI)f in the eyaluatxon
conversation with their supervisor. It provides the supervisor with valuable lnf?rmatlon about
employee performance, needs, and concerns from the employee's perspectlve. Employee
answers are an annual opportunity for input into what changes could be consndered'for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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